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IMPORTANT NOTICE REGARDING YOUR INVESTMENT RIGHTS 
UNDER THE STIMSON LUMBER COMPANY 401(k) PLAN 

This notice explains your investment rights under the Stimson Lumber Company 401(k) Plan (“Plan”) with 
respect to any funds in your account(s) (“Accounts”) for which you have not made an investment direction. Note: 
If you have made an affirmative election in accordance with the Plan, that election governs the investment of Plan 
contributions, and the information on investment defaults below does not apply as long as you have a valid 
investment election. PLEASE READ THIS NOTICE CAREFULLY. 

As a participant or beneficiary in the Plan, you have the right to direct the investment of your Account at any time from 
among various investment options available under the Plan.  You can obtain information about all of the investment 
options available under the Plan (including fees associated with each investment option), free of charge, by accessing 
your account online at www.benefits.ml.com or by calling the Retirement Service Center at (800) 228-4015.  You may also 
change your investment elections at any time online at www.benefits.ml.com or by calling the Retirement Service Center 
at (800) 228-4015.  You may also learn more about your Plan’s investment options and procedures by consulting your 
Plan’s Summary Plan Description. 

Your account may be invested in the investment described below because automatic enrollment is a feature of our Plan.  
Under this feature, if an eligible employee does not make an affirmative election to participate (or not participate) in the 
Plan, the Plan Sponsor will automatically enroll such individual, and make salary reduction contributions into the Plan on 
such individual’s behalf.  If you are automatically enrolled, 4% of your pay will automatically be deducted from your salary 
and contributed to the Plan unless you elect to opt out within 30 days following your Plan eligibility date.  Deductions will 
begin as soon as administratively feasible following this 30-day “Opt-out” period.  Also, if you are automatically enrolled, 
your salary reduction contribution into the Plan will be increased in April of each year in increments of 1%, up to a 
maximum of 10% of your pre-tax pay.  The 1% annual increases for employees who are automatically enrolled between 
January 1st and March 31st will not begin until April of the following year.  You can elect to turn off the automatic salary 
deferral increase feature at any time by accessing your account at www.benefits.ml.com or by calling the Retirement 
Service Center at (800) 228-4015. 

Additionally, under the Plan’s automatic enrollment feature, if you do not make an affirmative investment election, your 
automatic enrollment contributions will be invested in the investment described below.  You may at any time elect not to 
have such contributions made on your behalf, or elect to have such contributions made at a different percentage of your 
compensation. You may also direct the investment of your automatic enrollment contributions at any time from among the 
various investment options available under the Plan.  There are no restrictions, fees or expenses in connection with 
transfers from the QDIA to other investments.     For complete information about the terms of our automatic enrollment 
plan feature and your rights, refer to the automatic enrollment notice we provide to you. 

If you do not make an election as to how your Account will be invested, your Account will be invested in an age-
appropriate Vanguard Target Retirement Fund. 

The Vanguard Target Retirement Funds are a group of mutual funds that separately invest in several other Vanguard 
stock, bond, and money market mutual funds. Because they invest in other funds, rather than in individual securities, each 
Fund is considered a “fund of funds.” 

The Target Retirement Funds are designed to provide you with a single Fund whose asset allocation changes over time 
and becomes more conservative as you approach retirement, meaning that the percentage of assets allocated to stocks 
will decrease while the percentage of assets allocated to bonds and other fixed income investments will increase.  The 
year in the Fund name refers to the approximate year (the target date) when an investor in the Fund would retire and 
leave the work force. The year-specific Target Retirement Funds strive to produce more income and lower volatility as the 
target year approaches.   

The Target Retirement Funds do not provide guaranteed income or payouts, nor can they ensure that you will have 
assets in your account sufficient to cover your retirement expenses or that you will have enough saved to be able to retire 
in the target year identified in the fund name. That will depend on the amount of money you have invested in your Target 
Retirement Fund, the length of time you have held your investment, the returns of the markets over time, the amount you 
spend in retirement, and your other assets and income sources. 

The Funds’ advisor allocates each Fund’s assets among the underlying funds based on the Fund's investment objective 
and policies. The asset allocation for each Fund (other than the Target Retirement Income Fund) will change over time as 
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the date indicated in the Fund’s name draws closer. Once a Fund’s asset allocation is similar to that of the Target 
Retirement Income Fund, the Fund’s board of trustees may approve combining the Fund with the Target Retirement  
Income Fund. The board will grant such approval if it determines the combination to be in the best interest of Fund 
shareholders. Once such a combination occurs, shareholders will own shares of the Target Retirement Income Fund. 
Shareholders will be notified prior to such a combination. We expect these combinations to occur within seven years after 
the year indicated in the Fund’s name. 
 
The following chart shows how we expect the asset allocations for the Funds to change over time. The actual asset 
allocations may differ from this chart.  
 
 

 
The retirement date for these funds is the approximate date when an investor plans to start withdrawing the assets from 
their retirement account. The principal value of these funds is not guaranteed at any time, including at the target date. 
These funds are designed to become more conservative over time as the target date approaches. 
 
As a “fund of funds”, each of these funds, as a shareholder of underlying mutual funds, will indirectly bear its pro rata 
share of the expenses incurred by the underlying funds.  
 
The current expense ratios for the mutual funds can be found online at www.benefits.ml.com, by referring to your quarterly 
statements, or by checking the prospectuses delivered to you. 
 
The asset allocations Vanguard has selected for its Target Retirement Funds are based on its investment experience and 
are geared to the average investor. If you wish to take on less (or more) risk, you can do so by selecting Target 
Retirement Funds with target dates earlier (or later) than your expected retirement date. Vanguard may change the 
selection of underlying funds or the allocation of assets to those funds, if it believes a change will benefit shareholders. 
Shareholders will be notified in advance of any future changes. 
 
The Target Retirement Income Fund is intended for investors currently in retirement, and its asset allocation is expected 
to remain stable over time. Because Vanguard anticipates that you will live for many years after you retire, the Target 
Retirement Funds will continue to have significant investments in stocks even as you approach, and then begin, 
retirement. 
 
Notes on risk: All investing is subject to risk, including the possible loss of the money you invest. Past performance is no 
guarantee of future results. The performance of an index is not an exact representation of any particular investment, as you 
cannot invest directly in an index. Diversification does not ensure a profit or protect against a loss in a declining market. Bond 
funds are subject to the risk that an issuer will fail to make payments on time, and that bond prices will decline because of rising 

Underlying 
Vanguard Fund 
Target Date 

Income 2010 2015 2020 2025 2030 2035 2040 2045 2050 2055 2060 

 Target Retirement Funds Asset Allocation % 

Total Stock Market 
Index Fund 

18.1 

 

19.3 27.8 34.5 39.3 43.8 48.3 52.8 54.0 54.1 54.1 54.0 

Total International 
Stock Market Index 
Fund 

12.1 12.9 18.6 22.9 26.10 29.10 32.1 35.1 36.0 36.0 35.9 36.0 

Total Bond Market II 
Index Fund 

37.1 36.4 30.8 28.5 24.5 19.2 14.0 8.7 7.1 7.1 7.2 7.2 

Short Term 
Inflation-Protected 
Securities Index 
Fund 

16.8 15.8 9.5 2.1         

Vanguard Total 
International Bond 
Index Fund 

15.9 15.6 13.3 12.0 10.1 7.9 5.6 3.4 2.9 2.8 2.8 2.8 



 
 

interest rates or negative perceptions of an issuer’s ability to make payments. Investments in stocks or bonds issued by non-
U.S. companies are subject to risks including country/regional risk and currency risk. Prices of mid- and small-cap stocks often 
fluctuate more than those of large-company stocks. 

Investments in target-date funds are subject to the risks of their underlying funds. The year in the fund name refers to the 
approximate year (the target date) when an investor in the fund would retire and leave the work force. The fund will gradually 
shift its emphasis from more aggressive investments to more conservative ones based on its target date. An investment in a 
target-date fund is not guaranteed at any time, including on or after the target date. Investors should periodically monitor the 
portfolio to ensure it is in line with their current situation. 

 
Investors should consider the investment objectives, risks, charges and expenses of investment options carefully 
before investing. This, and additional information about the investment options, can be found in the prospectuses 
and, if available, the summary prospectuses which can be obtained on Benefits OnLine® at www.benefits.ml.com 
or by calling Merrill Lynch at (800) 228-401K. Investors should read the prospectuses and, if available, the 
summary prospectuses carefully before investing.    
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