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At Stimson we

Live Safety

Welcome to your safety orientation. This will be the first of
many safety trainings that you will participate in at Stimson
because:
• Safety is our top priority and it is how we work.
• Our success depends on the alertness and personal

commitment of everyone.

Orientation Objective
Familiarize you with Stimson’s:


Safety vision and culture



The work environment.



Workplace hazards



Safe work place practices



Your role in safety as a new employee



Identifying, fixing, and/or report safety hazards



Reporting Incidents



Personal protective equipment (PPE)



Job ergonomics



Responding to fires and other emergencies



Safe Evacuation of the facility
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At Stimson we

Live Safety

Safety Vision Statement

To demonstrate safety leadership by fostering a culture where
employee commitment, accountability, and pride of ownership are
evident in what we say and do. An organization where all
employees proactively contribute and care about personal safety
and the safety of others to achieve zero injuries.
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At Stimson we

Live Safety

Safety is a shared responsibility at Stimson
• Stimson is responsible to provide and
continuously improve a safe work
environment with safe work practices.
All employees are responsible to
learn, follow, help identify and
continuously improve safe work
practices.
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How do you

Live safety?

Your role as a new employee
• Be Alert and aware.
• Respect the environment and its hazards.
• Learn and follow safe work practices and procedures.
• Know who your support system is. Always ask for assistance

or clarification if you are unsure about a procedure.
• Know your own body/self and limitations.
• DO NOT place yourself or others at risk!
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How do you

Live safety?

Environment + Awareness = Safety

Accidents
are
Preventable
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At Stimson we

Live Safety

Stimson plants are manufacturing environments
• There are many hazards:
• Large, loud, sharp moving Machinery
• Risk to body

• Noise/hearing
• Eyes
• Smashed fingers/feet
• Soreness, strains, sprains
• Loss of limb or life
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At Stimson we

Live Safety

• Equipment & Machinery
• Machinery hazard must be respected
• Working with someone and alone
• Correcting unsafe conditions
• Guards are in place
• Optimization Lazers
• Machinery is in working order
• Material placement
• Pedestrian Safety
• No Rider Policy
• Inspections
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At Stimson we
Welding & Cutting
• Stay out of welding

areas
• Arc flash awareness
• Welding PPE & Fire
Watch
• Oxygen & Oxyacetylene
Use

Live Safety
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Safety RULES

because

• Follow procedures as

outlined in SOP’s & JSA’s
for the job that you are
doing
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Safety RULES

because

• Clean-up spills or leaks as soon as noticed
• Sweep up debris and remove trash.
• Keep work area well organized and free

of unnecessary clutter.
• Design safe storage areas for chemicals,
tools and equipment.
• Keep hazardous items in storage when
not in use.

13

Safety RULES

because

• Correct or report to your supervisor any

potential hazard such as:
• Trip, slip, or fall hazards.
• Uneven or slippery walking
surfaces.
• Items placed across traffic
areas.
• Wear slip-resistant footwear.
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Safety RULES

because

• Smoking and tobacco use is prohibited except in

authorized areas.

• Cell phones are prohibited without supervisor

approval except on breaks in designated break
areas.
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At Stimson we

Live Safety

• The Hazard Communication Standard (HCS or HazCom)

is an OSHA rule based on the concept that employees have
both a need and a right to know the hazards and identities of
the chemicals they are exposed to in the workplace and to
understand protective measures they can take to prevent
adverse effects (also called Worker Right-to-know).
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At Stimson we

Live Safety

• “Hazardous chemical” means any chemical which is classified as:
• a physical hazard or
• a health hazard,
• a simple asphyxiant,
• combustible dust,
• pyrophoric gas, or
• hazard not otherwise classified.
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At Stimson we

Live Safety

Communication is achieved through:
• Labels
• Material Safety Data Sheets (MSDSs)
• Training
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At Stimson we

Live Safety

Hazard Communication

• Material Safety Data Sheets (MSDS)are changing to

Safety Data Sheet (SDS).
• This is due to Global standardization.

SDS Book Locations
• Each department has a book of MSDS that pertain to the

chemicals that are used in that department.
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At Stimson we
Report all Incidents

Live Safety
REPORT ALL
INCIDENTS

• If you have an on-the-job injury or have any incidents,

including an incident involving any property damage, you
must report it to your supervisor IMMEDIATELY!
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At Stimson we

Live Safety
• A incident report should be

completed as soon as possible
any time there is:
• an injury
• property damage
• a situation that causes concern
• a close call or something can
be learned or improved
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At Stimson we

Live Safety

Why do we report all Incidents?
• Reports are shared between departments as well as our

other operations for training purposes (names are
omitted.)

• Reporting injuries or incidents, even those that seem

insignificant, can help identify and mitigate safety risks.
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At Stimson we

Live Safety

First Aid
• If first aid or medical treatment is needed act

appropriately and seek care first.
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How do you

Live safety?

When A Co-worker Is Injured

• Seek assistance from a supervisor if

possible.
• All first aid trained employees fall under
“Good Samaritan” guidelines.
Oregon 30.800¹
Liability for emergency medical assistance
(1) As used in this section, emergency medical assistance means:
(a) Medical or dental care not provided in a place where emergency medical or dental care is regularly available, including but not limited to a
hospital, industrial first-aid station or a physicians or dentists office, given voluntarily and without the expectation of compensation to an injured
person who is in need of immediate medical or dental care and under emergency circumstances that suggest that the giving of assistance is the
only alternative to death or serious physical aftereffects; or
(b) Medical care provided voluntarily in good faith and without expectation of compensation by a physician licensed by the Oregon Medical
Board in the physicians professional capacity as a team physician at a public or private school or college athletic event or as a volunteer
physician at other athletic events.
(2) No person may maintain an action for damages for injury, death or loss that results from acts or omissions of a person while rendering
emergency medical assistance unless it is alleged and proved by the complaining party that the person was grossly negligent in rendering the
emergency medical assistance.
(3) The giving of emergency medical assistance by a person does not, of itself, establish the relationship of physician and patient, dentist and
patient or nurse and patient between the person giving the assistance and the person receiving the assistance insofar as the relationship
carries with it any duty to provide or arrange for further medical care for the injured person after the giving of emergency medical assistance.
[1967 c.266 §§1,2; 1973 c.635 §1; 1979 c.576 §1; 1979 c.731 §1; 1983 c.771 §1; 1983 c.779 §1; 1985 c.428 §1; 1989 c.782 §35; 1997 c.242
§1; 1997 c.751 §11
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At Stimson we

Live Safety

When A Co-worker Is Injured
• Due to bloodborne

pathogens you should
always defer to trained
employees if available
prior to taking any action.

• Please do not place

yourself at risk.

• Bloodborne Pathogens (BBP) are diseases that may

be transmitted through contact with blood, blood
products, or body fluids.
• The two most common BBP’s are the Hepatitis B
virus (HBV) and Human Immunodeficiency virus
(HIV).
• It is impossible to know if anyone has either of these
diseases by looking at them (people may not even
know that they have been infected.)
• Exercise caution if you come into contact with blood
or body fluids.
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At Stimson we

Live Safety

Report to Work “Fit for Duty”
• Long pants such as jeans must be worn at all times.
• Long or short sleeved shirts or sweatshirts (Hoodies W/O

Strings) are required.
• For safety long hair is to be kept up (Ponytails are OK.)
• Electronic devices such as I-Pods, I-Phones, Cell Phones are
not allowed in work areas.
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Safety Shoe Policy
•

•

Safety boots must be either steel-toed or
composite-toed and meet ASTM F2413
requirements (Standard Specification for
Performance Requirements for Protective
[Safety] Toe Cap Footwear).
They must provide good ankle support – to
accomplish this they must be equipped with
laces, buckles, or some other means to fasten
the boot tightly.
•

•

Slip on safety boot are not acceptable.

All safety boots must also have non-slip soles.
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Safety Shoe Policy
• Stimson provides an annual monetary

reimbursement of up to $125 to all
employees to purchase safety boots.
•

The reimbursement can also be used
towards repairs, maintenance, etc. of safety
boots that meet the requirements.
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Foot Protection Examples
Steel-toed shoes provide
protection against falling or
rolling objects.

Rubber or plastic boots give
protection when working
around water, oil, grease or
chemicals.

Guards in boots give
Electrical hazard footwear,
protection to the toe, instep,
protects against electric shock. heel, ankle and metatarsal
region of the foot.
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Stimson Provided PPE
The following Personal Protective Equipment (PPE) will be
provided to you by Stimson and are required at all times while
working:
• Hard hat
• Protective eyewear
• Hand protection/gloves
• High visibility vest
• Hearing protection
• It is your responsibility to properly use, wear, maintain & dispose
of your PPE.
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PPE: Head Protection
• Hard hats are provided and

required while working.

• Wearing a hard hat is the best way

to protect your head from severe
injury caused by falling objects.

• Hardhat colors have a specific

designation.
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PPE: Eye Protection
Examples include
1.
2.
3.
4.
5.

Prescription Glasses with side shields
Safety glasses or goggles
Full face shields
Welding mask
Cutting goggles

Regular glasses or contact lenses do not provide adequate
protection for your eyes.

32

PPE: Prescription Safety Glasses
Policy
• Stimson provides an annual monetary

reimbursement of up to $125 to all
employees to purchase prescription
safety glasses.
• The reimbursement can also be used

towards repairs, maintenance, etc. of
glasses that meet the requirements.

• At a minimum, prescription safety

glasses must include side shields and
be ANSI Z87.1 certified to protect
against impact hazards.
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PPE: High Visibility Clothing
• High-vis ANSI class 2 (or greater)

vests required to be worn at all times
when outside of the mill due to
equipment traffic.
• This includes in pedestrian walkways,

to/from parked cars, etc.

• Employees must launder their vests if

dirty.
• The vests must be replaced when
faded, torn, dirty, soiled, etc. at the
discretion of the management team.
• When in doubt, replace them.

34

PPE: High Visibility Clothing
• High-vis vests are not to be

worn around moving
machinery or anytime there is
a potential safety issue (such
as entanglement).
• If worn inside the mill, the vests

must be zipped up so as not to
create an entanglement hazard.
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PPE: Hearing Protection & Conservation
• There are different types of hearing protection

available.
• Protection is required while working in designated
areas.
• The use of any device that can be worn over and/or
inserted into the ear to listen to music, podcasts, etc.
(ex. headphone, ear buds, etc.) is strictly prohibited.
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PPE: Hearing Protection & Conservation
• Stimson offers annual hearing testing to

monitor for hearing loss.
• You need to take hearing protection and
hearing loss very seriously.
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What Is Noise
Noun
A sound, esp. one that is loud or
unpleasant or that causes disturbance.

• Decibel is the measure of how

loud a noise is.

• Frequency is the pitch,

octave, or note of a sound.
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Examples of Noise Exposure
Soft Whisper

30

Router, Saws

95-100

Quiet Room

40

Tractor

100

Conversation

60-65

Planer

100-110

Automobile

70-75

Rock Music

110-115

Lawn Mower

80-85

Airport Runway

140+

Printing Press

85-90

Rifle Shot

160+
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Commitments
You
• Wear hearing protection in areas over 80 DbA’s.
• Do not get “used” to the noise.
• Be responsible for yourself.
• Follow Company policy.

Management
• Establish a baseline.
• Chart annual test results, and notify employees of any changes.
• Provide engineering controls, and administrative controls.
• Provide hearing protection.
• Enforce OSHA regulations in work areas over 85 DbA’s.
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PPE: Hand Protection
• Stimson provides gloves for

hand protection.

• One of the most effective

ways to prevent workrelated hand injuries is to
wear the right gloves.

• Gloves should be replaced

as needed for protection.
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Types of Gloves
Cotton or wool gloves, can
be used in areas where
there are non-sharp, nonfluid tasks.

Rubber, neoprene, or
synthetic gloves need to be
used for protection during
tasks when using chemicals.

Leather gloves need to be
used for rougher tasks such
as welding, pulling lumber,
or other rough activities.

Use cuts resistant gloves in
areas where sharp objects
are handled.
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PPE: Leather Apron and Arm
Guards
• Leather aprons are provided

and required when pulling
lumber.

• Arm guards are provided

and required PPE when
performing pulling in dry
end planers. Armguard
must be visible and worn
over clothing.

43

PPE: Respiratory Protection
• Hazards in the air we breath are not always obvious. Do not

work in an atmosphere that is either oxygen-deficient or
contaminated with toxic gases or particulates, that may require
the use of respiratory protection.
• Stimson provides dust masks when needed.

X X
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Fall Protection Equipment
• Fall protection equipment is

necessary for specific jobs and used
when working at specific height
levels.
• You should never attempt to use fall
protection without the proper
training/education and knowledge.
• NO TRAINING-NO USE.
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At Stimson we

Live Safety

Learn and use safe Ergonomic practices.
• Ergonomics: (or human factors) is the scientific

discipline concerned with the understanding of
interactions among humans and other elements
of a system, and the profession that applies
theory, principles, data and methods to design in
order to optimize human well-being and overall
system performance.
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At Stimson we

Live Safety

Know your body and its limitations.
• Pay attention to how you feel and
what you do.
• If something is uncomfortable, do
not continue to strain your body.
Stop and ask for help.
• Think before you act and make
good decisions.
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At Stimson we

Live Safety
In at
the
neck
region

• Protect your back from injury.
• This requires good, and proper

lifting techniques.

• While lifting maintain the three

gentle curves in your back, inward
at the neck, out at the chest
region and in at the lower back.

24

Out at
the
chest
region

In at the
lower
back
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At Stimson we

Live Safety

• Lifting techniques can be remembered by thinking of the

acronym BACK:
Balance; maintain proper balance. Take a wide stance and make sure
you have a good grip on the object before you lift it.

Alignment; keep your back properly aligned, being careful not to twist or
bend over at the waist.
Contract; contract your stomach muscles and keep the load close to your
body.
Knees; bend at the knees when lifting or lowering objects so that you use
your legs not your back.
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At Stimson we

Live Safety

When Lifting
• Never put unnecessary strain on your back.
• Use leverage to your advantage.
• If a load is too heavy to lift get the help of a co-worker or use a
•
•
•
•

mechanical lifting device, such as a cart, or a forklift.
When moving carts or other heavy objects it is easier to push
than to pull.
Place your feet apart for good balance and bend your knees.
Hold the object as close to your body as possible.
Lift smoothly and slowly.
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At Stimson we
Repetitive Motion

Live Safety

• A repetitive motion injury (RMI) is an injury to a

part of the body that is caused by performing the
same motion over and over again thereby straining
the body part.
• Strain occurs when the body part is called on to
work harder, stretch farther, impact more directly
or otherwise function at a greater level then it is
prepared for.
• The immediate impact may be minute, but when it
occurs repeatedly the constant straining cause
damage.
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At Stimson we

Live Safety

Increased Risk Factors
• Awkward Postures
• High Hand Force
• Highly Repetitive Motion

Pay Attention
to Your Body

• Repeated Impact
• Heavy, Frequent or Awkward Lifting
• Moderate to High Hand-Arm Vibration
• Sharp or hard objects
• Cold temperatures
• Improperly designed tools, controls or work areas
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At Stimson we

Live Safety

Ways to Prevent RMI’s
• Follow all safety procedures, ask supervisor questions and ask
•
•
•
•

for additional training if needed.
Report hazards, concerns or symptoms right away.
Increase work gradually in a new job.
Take scheduled breaks and take advantage of opportunities to
change postures or relax muscles.
Move around and occasionally change positions when possible.
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At Stimson we

Live Safety

Ways to Prevent RMI’s
• Use Proper Protective Equipment and tools provided to

reduce exposure.
• Pace yourself.
• Offer suggestions to improve working conditions to
supervisor.
• An RMI can be caused or made worse by what you do OFF
the job.
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At Stimson we

Live Safety

Preventing Hand Injuries
•
•
•
•

Know the hazards and dangers in the job.
Be aware of pinch points.
Be aware of hot areas.
Be aware of rotating or moving surfaces.
• Loose clothing and jewelry may be caught up

in moving machinery.
• Never remove machine safeguards or operate
machinery with safeguards removed.
• Wear your gloves.

55

At Stimson we

Live Safety

Preventing Hand Injuries

Do simple exercises before work and between tasks.
Exercises:
• Stretch fingers by spreading them wide apart for
a few seconds (Repeat 3 times with each hand).
• Stretch your thumb by holding it down gently for
five seconds (Repeat 3 times with each hand).
• Make a fist, straighten fingers, repeat five times.
• Stretch your wrist by making circles with your
hands (Repeat 10 times for each hand).
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At Stimson we

Live Safety

LockOut / TagOut (LOTO)
• LockOut / TagOut is a multi-step

procedure that has been developed to
control hazardous energy and protect
workers who are servicing or performing
maintenance on equipment, from injury
or even death.
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At Stimson we

Live Safety

LOTO 30-60-90 Day Policy
• Most positions No locks will be issued for the first 30 days.
• May not enter any LOTO areas.
• Lockout areas are defined by machines, gated by yellow rails, LOTO

area signs, infeed or outfeed areas.
• Locks will be issued after 30 days upon retained understanding of
Stimson’s LOTO process and ability to demonstrate it’s function.
• Not allowed to lock out individually; must perform LOTO using the
“Partner System” with a competent partner/lead/supervisor.
• Routine LOTO audits will be performed by an authorized employee
for new hires during the 60-90 day period.
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At Stimson we

Live Safety

Fire Safety

• It is important to know how to prevent fires,

and what action to take when a fire starts.

Prevention
•
•
•
•

Know the three elements of fire; fuel, oxygen, and heat.
Eliminate any one of these and a fire can not exist.
Keep fuel or flammable materials stored properly and away
from ignition sources.
Practice good housekeeping to eliminate clutter and debris,
both are potential fire hazards.
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At Stimson we

Live Safety

“Action” Rules for Fire Fighting
Fires are very dangerous. Be certain that you are not endangering
yourself or others when attempting to put out a fire.
•
•

Get help from a supervisor or trained employees.
Only assist any person in immediate danger, and get them to
safety if it can be done without risk to yourself.

60

At Stimson we

Live Safety

Emergency Situations

• Locate all exits, fire extinguishers and fire hoses.

Locate
Exits

• Get help immediately from a supervisor or trained employee.
• Never stack or store material in an area where it may block

an exit, fire lane or fire fighting equipment such as hoses or
extinguishers.

Outside Assistance
• In the event of an emergency requiring help from outside

assistance get help from a supervisor or trained employee.
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How do you

Live safety?

Evacuation Procedures

In the event of an emergency evacuation
• Do not delay evacuation.
• Close all windows and doors, if possible.
• Do not lock doors, access may be necessary
to the area.
• Keep calm, and walk.
• Know all exit locations, use the safest and
shortest route to exit a building.
• Do not re-enter the facility unless instructed
by an Emergency Coordinator.
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At Stimson we

Live Safety

Safety Committee Goals
• Create & Maintain a Proactive Safety

Culture.
• Encouraging Employee’s to be actively
engaged in the Safety Culture.
• Being a Department Representative &
Voice for employees regarding Safety.
• Dedicated to Exemplify the “5 Ways to
Focus on Safety” as Safety is Known &
Shown.
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At Stimson we

Live Safety

Safety Committee Functions
• Audit
• Accident Investigation
• Training
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At Stimson we

Live Safety

Join the Team
• Your Safety on the Job,

Matters!
• Your Input on Safety,
Matters!

Where to Get
Safety Information
Supervisors and
trained
employees

Bulletin Boards
and break room
monitor

Safety Champion
and
Committee

Hazardous
Materials or
Material Safety
Data Sheet
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At Stimson we are all responsible for safety
Key Points
 Environment + Awareness = Safety
 Ask for help and do not take risks
 Use personal protective equipment (PPE)
 Follow workplace safety procedures
 Look for and report all hazards and incidents
 Use common sense
 Respond safely to emergencies

